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Sinclair's Comer 

By JOHN SINCLAIR 
President 


RING DAY 


WEDNESDAY, DECEMBER 13, 1989 


CAW-TCA RINGS 
ARE HERE 

LOCAL 222, CAW 
44 BOND ST. EAST 
OSHAWA 

Due to the THOUSANDS 
of responses to our survey 
BARON INSIGNIAS will be at the 
CAW-TCA LOCAL 222 HALL 
to take orders on Ring Day. 

TIME 

1:00 p.m. to 3:30 p.m. 
and 

6:00 p.m. to 9:00 p.m. 

PRICES STARTING AT 

$50.00 in Sterling Silver 
and 

$120.00 in lOKt. Gold 
For ladies 

$100.00 in Sterling Silver 
and 

$245.00 in lOKt. Gold 
For Men 



DEMONSTRATE YOtFRPRIPE 

These beautifully crafted rings with 
closed backs are available in Sterling 
Silver, lOKt and 14Kt Gold 

DEPOSIT REQUIRED 

TAX TOTAL 

Sterling Silver $50.00 $4.00 $ 54.00 
Gold 100.00 8.00 108.00 



LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month ' 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 

News and Views 
from A.G. Simpson 


By DOUG DOYLE 
Committeeman 

As we are now part of the CAW 
and the largest local union in Canada, 
I would like to explain some of the 
services and benefits belonging to this 
great organiza¬ 
tion. We are the 
second largest 
unit within the 
local union struc¬ 
ture which has 
many individual 
units. There are 
five full time 
officers working 
out of our Union 
Hall and they 
are: John Sin¬ 
clair, president; John Kovacs, Secre¬ 
tary Treasurer; Dave Thompson, Gene 
Bergeron and Connie Lockhart are the 
Service Reps. The 1st Vice President 
is Jim Nimigon. Although not a full 
time officer, Jim is quite active at the 
Hall replacing a very busy John Sin¬ 
clair when he is absent. 

The Service Reps at the Hall are 
there to help our members with any 
problems with compensation benefits 
and although we do not have any laid 
off workers they are there to help > «hi 
with any UIC concerns. These are ex¬ 
perts in their field, so if you have any 
questions or concerns don’t hesitate to 
use their services. My dealings with 
all the full time Union officers have 
been positive, and they have been co¬ 
operative. 

YOUR UNION DUES 

I have had some inquiries con¬ 
cerning our Union dues structure. I 
asked for and received a dues break¬ 
down from John Kovacs: CAW mem¬ 
bers pay two hours straight time wage 
per month dues. For most people that 
is less than 1 Va percent of their total 
income. Of that monies 42 percent 
goes directly to the Local Union for 
the administration and running of the 
Local Union Hall. This includes the 
salaries of the staff and officers and 
any lost time occurred from the plant 
due to Union business. Thirty-three 
(33) percent of the total goes to the 
National Union for administrative 
purposes and 22 percent is for the 
strike assistance fund; the rest is for 
administrative purposes. The final 


three percent is to fund our educa¬ 
tional centre. Our present assets for 
our local fund is in excess of 
$2,600,000, putting our Local Union 
in a very sound financial position. Our 
strike fund is at approximately $35 
million dollars, the largest strike fund 
in Canada! 

PEL AND FAMILY 
EDUCATION PROGRAMS 

Available to all A.G. Simpson 
members in good standing are both 
the Paid Education Leaves and the 
family education program. Although 
all the positions for the spring ses¬ 
sions PEL have been filled, members 
wishing to go to the fall session may 
apply some time in March. We will 
have the forms in the plant at that 
time. 

The PEL is a four-week course, 
taken over a four-month period with 
the students attending classes one 
week per month. The students are paid 
40 hours per week lost time. The fam¬ 
ily education sections are run for the 
months of July and August. This is 
basically a two-week course for your¬ 
self and spouse. Although not as in¬ 
tense as the PEL, it is both educational 
and fun, giving both yourself and your 
spouse an opportunity to learn first 
hand about your Union. 

The course is designed for the 
whole family. While the parents go to 
classes the children are looked after 
and entertained by trained counsellors 
with programs and activities. There 
are also yearly weekend seminars at 
our Local Union Hall, which we will 
give you more details on at a later 
date. 

I truly believe that an informed ed¬ 
ucated membership is the future of 
our Union. The Port Elgin Educa¬ 
tional Centre is a world class learning 
facility so please take advantage of 
these opportunities. 

ELECTIONS 

Our first election as part of the 
CAW will be held in the plant on Nov. 
16th. The polling hours will be 6 a.m.- 
7:30 a.m., the noon hour vote will be 
from 11:45 a.m.-12:45 p.m., and the 
final vote will be from 2:30 p.m.-4 
p.m. Please take the time to vote for 
the candidate of your choice as this is 
your right. 



LAYOFF 

Effective November 20, 1989, Plant 2 will be on 
lay-off for one week. 

It is very important for anyone placed on this 
lay-off to file for UIC and SUB immediately. Please 
don’t delay. 

After you file, you will receive UIC reporting 
cards and they must be completed and returned 
to the UIC in a timely manner. If you have not 
received your reporting cards in about 3 weeks, 
please contact your SUB Reps or contact the 
Service Reps at the Union Hall. 

By Gene Bergeron 
Dave Thompson 
Connie Lockhart 
Service Reps 


S & A FORMS 


Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 


FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 


If you are in Area Code 519, use 1 -800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Mike Leveque, insurance Representative 
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Who Controls the Economy? 


By JOHN KOVACS 
Secretary-Treasurer 

If you follow the news on a daily 
basis, you most likely noticed the 
sharp decline of car sales, and that the 
Big Three auto companies reported 
big losses simu- 
lataneously, over 
the same period 
last year. From 
your phone calls 
and personal 
contacts, many 
of you think that 
the winding 
down of our Col¬ 
lective Agree¬ 
ment has 

something to do 
with the slumping car sales. Many of 
us in Union leadership feel the same 
way. One contract year after another it 
is the same. Two good, prosperous 
years, and the third when we start ne¬ 
gotiations, hard times set in. 

It makes us very suspicious of the 
fact that the Big Three automakers 
have the ability to control the econ¬ 
omy of the country, even manipulat¬ 
ing the car-buying public. Too many 
past contract years tell me it has to be 
more than a mere coincidence. The 
writing is on the wall. Come next July 
when negotiations start, this Corpora¬ 
tion with the others will play hardball, 
blaming it on the economy, and point¬ 
ing to the declining car sales. 

I also predict that no sooner than 
when the ink is dry on the signatures, 
it will be boom time again. It is some¬ 
thing to think about. 

INSURE YOUR 
S & A COVERAGE 

I had many Brothers and Sisters 
come to me lately, with letters of Con¬ 


tractual Separations and also notices 
of discontinued OHIP and medical 
coverage. In most cases those letters 
were sent out needlessly and some 
phone calls were sufficient to reinstate 
the employee. 

What is happening can be 
prevented in most cases. If any of you 
are out on a continued or extended 
Sick or WCB claim, it is very im¬ 
portant that you have continuous doc¬ 
tor’s coverage with Metropolitan 
Insurance or WCB. In many cases 
your personal doctor indicates a cer¬ 
tain date as Your Return to Work Date, 
then you are not well enough to re¬ 
turn, and by the time you receive and 
return the extension form to Metro¬ 
politan, General Motors sends out the 
Contractual Separation, as they feel 
you should be back to work. If you 
are not positive of your well being, 
tell your doctor not to indicate when 
you will be fit for work. 

I do believe the Company is over 
zealous in most cases. It is very de¬ 
pressing to receive a letter of no fur¬ 
ther medical coverage, when one is 
waiting in the hospital for a leg ampu¬ 
tation the next day. 

The bottom line is — always insure 
that you have continuous medical 
coverage, and you are receiving your 
S & A on a weekly basis. Do not leave 
your form with your doctor. Mail it 
yourself. 

LAY-OFFS, PLANT 2 

As you see in the notice under Pres¬ 
ident John Sinclair’s and my signa¬ 
tures, the car assembly A-System, or 
Plant 2, will be laid off for one week, 
November 20th to 25th. Your lay-off 
kit will be available from your Super¬ 
visor before you leave the Plant. If 


you’re not at work, please^pick it up 
at the Union Hall. ' 

Everybody has to file a UI applica¬ 
tion, and please do so. You can file 
the last day of work, but your applica¬ 
tion has to reach the Commission no 
later than Friday, November 24, 1989. 

To most of you it will be Waiting 
Period One, and will not be payable 
by either UIC or SUB, but regardless 
of that, you should file, because if you 
don’t, you will lose your 95% SUB 
the next lay-off. It looks as if there 
will be further lay-offs in the future, 
so again please insure that your appli¬ 
cation was sent or taken into the Com¬ 
mission’s office. Please file through 
the Oshawa Office. It is equally im¬ 
portant that you return your Claim¬ 
ant’s Report Card as soon as you 
receive it. Please keep in mind that it 
takes up to 5 weeks to establish an 
initial claim, and it could take you up 
to 5 weeks to receive your card. If you 
didn’t get it in 5 weeks, please call for 
your SUB Representative, or inquire 
at the Union Hall with your Service 
Representatives. 

You have to keep on top with UIC, 
or you can lose your negotiated bene¬ 
fits. If you can’t show UI entitlement, 
SUB will take back monies you have 
already received. 


CLOSING MESSAGE 
The object of preaching is, con¬ 
stantly to remind mankind of what 
mankind is constantly forgetting; not 
to supply the defects of human intel¬ 
ligence, but to fortify the feebleness 
of human resolutions; to recall man¬ 
kind from the by-paths where they 
turn, into that broad path of salvation 
which all know, but few tread. 



Skilled Trades District Report 


By PAT BLACKWOOD 
District Committeeman 

AREA MANAGEMENT 
In 1986 the Fabrication Plant went 
to Area Management, and in the Plas¬ 
tics Department went from a central 
crib to area cribs and our Tradespeo¬ 
ple were put un¬ 
der production 
supervision. This 
did create more 
employment in 
the trades and the 
new system re¬ 
duced machine 
downtime from 
30 percent to 14 
percent. I hate to 
say I told you so, 
but back in 1986 
I wrote in The Oshaworker that re¬ 
porting to production supervisors 
doesn’t work and here in 1989 the 
Company is returning to the trades 
going back under a central mainte¬ 
nance supervisor. 

This move has also caused the 
Company to look at some other areas, 
and also has caused another trades 
reduction in the Fab Plant. There 
will be four electricians and ap¬ 
proximately six machine repairmen 
reduced out of 48B. This will no 
doubt cause a lot of movement and 
juggling in the department. General 
Supervisor of Maintenance and 
Tooling, Bill Horton, assured us se¬ 
niority will be honoured in all these 
moves. The hardest hit area was The 
steady day jobs which are populated 
by our senior tradespeople! 

Whenever there is a mass reduction 
like this, the Company will no doubt 
try to overload our tradespeople 
with work and also attempt to blur 
the demarcation lines. If you notice 
any of this going on, call your com¬ 
mitteeman! 

RAD TRI-LINK 
On Tuesday, October 31, 1989 
after the Skilled Trades Shop Com¬ 
mittee Meeting, myself, Commit- 
teepersons Gary Head, Scott Turner 
and Bob Allan, went to the Aluminum 
Rad Tri-Link to verify the Company’s 
action in surveying the employees of 


the Tri-Link on a possible shift 
change. 

Area Manager Pete Byers, put out 
a Company letter trying to list all 
the advantages of changing shifts 
from 7:30 to 6:30 start. The Company 
then polled both production and trades 
to their preference. 

Although the trades responded ne¬ 
gatively to going to 6:30, Mr. Byers 
was still thinking of initiating the new 
shift. The problem began with the 
Company letter trying to list the ad¬ 
vantages, and not being fair by look¬ 
ing at the disadvantages. The 
Company also failed to make any 
business arguments for changing to 
this shift at the present time, since 
they are currently working it through 
overtime. 

We pointed out to the Company that 
before a change in established shifts, 
there must be discussion with the 
Shop Committee. We also protested 
the letter going into the plant trying 
to convince the people it’s the right 
thing to do, as the Union is the sole 
bargaining agent with respect to 
wages, hours and working condi¬ 
tions. 

The ideal shift in this area would 
be an 8-4 shift, just as in the Rad 
room side. My next day-and-a-half 
was spent in this area and we had 
several meetings with management. 

For the time being, while nine 
hours a day is being worked, there 
will not be a change in the established 
shift. The Company made it very clear 
that when they can produce the vol¬ 
ume required in eight hours, and it 
makes good business sense, then 6:30 
will become the established shift. 

The Company did recognize they 
failed in some areas in dealing with 
this situation and at the same time re¬ 
minded us they could have handled it 
in the normal manner, where they talk 
to the Shop Committee then do what 
they want any how. We have gained 
through this experience as we have 
now agreed to meet on a bi-weekly 
basis to discuss what’s happening in 
the business. I think this will eliminate 
the communication breakdown in the 
future. The tradesmen in this area 
made some very valid arguments, 


and in this case got the Company to 
re-evaluate the situation for the 
time being. 


APPRENTICE TRAINING 
CENTRE 

Apprentice Chairperson Jack 
McEachern and Co-Chairperson 
Rick McMullan recently took all the 
Skilled Trades Reps that wanted to see 
the new training facility on a tour. 
Every Rep was extremely impressed 
with the work and effort that all con¬ 
cerned have put into this area. It is no 
doubt going to benefit the quality of 
training our Apprentices will receive 
in the first fifteen weeks of their Ap¬ 
prenticeship. I think the article our 
president, John Sinclair, wrote in 
the last Oshaworker covered all the 
bases, and even included the hard 
work Don Bain and Junior McMul¬ 
lan had done years ago to get us 
headed in this direction. Thanks, 
John! 


SKILLED TRADES COUNCIL 
The Skilled TVades Council is on 
a membership drive. I have no prob¬ 
lem with wanting to increase the 
membership in the Council, but I do 
have to question the Executive of the 
Council approving lost time wages 
for two Tradesmen to roam the Plant 
trying to sign members up. It is hard 
to justify spending the dues dollars in 
this manner. Tradespeople in the Plant 
have been asking me how they can get 
three days off to do this. I understand 
the Council wanting to expand, but I 
do feel the dollars it cost to sign up 
these members could be better spent. 
If you contact any of our elected 
Skilled TVades Reps in the Plant, or 
member of the Council, a member¬ 
ship card can be filed through these 
people. 


Remember if you have a problem, 
first see your Supervisor, then call 
your Committeeman. My pager num¬ 
ber is 1-551-0860. 



Trim and Hardware - Plant 1 


By DEAN LINDSAY 
Alternate Committeeman 

On October 28th, I attended the 
Education Seminar at our Local Un¬ 
ion Hall. Once again the Education 
Committee did a fine job organizing 
the seminar and 
there were 
several courses 
available, such as 
committeeperson 
training and pre¬ 
retirement. Also 
the Auxiliary put 
on a fine meal for 
the participants 
at lunch time. 

Before each of 
the classes begin, 
there is always a guest speaker who 
addresses the seminar. Past speakers 
have included Gord Wilson, President 
of the Ontario Federation of Labour, 
and Sam Gindin from the CAW Na¬ 
tional Office. The guest speaker for 
this seminar was the CAW President, 
Bob White. 

Bob addressed the seminar at 


around 9:00. He touched on a variety 
of topics including the need for educa¬ 
tion at all levels, if our Union was to 
remain strong. He spoke about Col¬ 
lective Bargaining and how the CAW 
is now responsible for over 300 Col¬ 
lective Agreements across Canada. He 
talked about the need to fight what he 
calls the Conservative Governments 
Tory Agenda. They have attacked 
working Canadians with Free Trade 
and the GST. Bob also spoke on the 
Scarborough Van Plan situation. He 
said he was outraged about how the 
General Motors Corporation has in¬ 
formed the workers that they would 
no longer have a job but did not in¬ 
clude any timetable as to when. He 
stated loudly that in this day and age, 
you just don’t treat workers and their 
families this way. 

As I reported in the last issue, the 
way our Brothers and Sisters in the 
Van Plant learned production would 
be shifted, and they no longer had a 
job was by reading an unsigned mes¬ 
sage in their in-plant newsletter. 
Shameful. 




Elections Committee 
Report 

By BRIAN SLITER 
Chairman 

HERE ARE SOME 
ELECTION RESULTS 

ONTARIO FEDERATION OF LABOUR 

Lear Siegler — Stephen C. Trantau 35, Ernie McKean 68 (elected), Jamie 
Huff 80 (elected). 

Duplate — James Jesson 70, Barb Craig 68, Donna Burke 195 (elected), Bob 
Whalen 213 (elected). 

Balance of Local — Mike Ainsworth 131 (elected), Gordon Vickers 69, Brian 
Smith 94 (elected), Hans Reuer 51, Ian Beattie 64, Beth Oulahen 68. 

Cliff Mills, Zone 2 Alternate Committeeperson — Omar Dias (acclamation) 
Duplate Unit, Zone 3 Alternate Committeeperson — Len “Frenchy” Fortin 
9, Ron Cotnam 17, Bob Whalen 72 (elected). 



THANKS 

A special thanks goes out to all 
the Brothers and Sisters in 
Zone 31, Dept. 51 and the Dis¬ 
trict 6 Committee, for all the 
cards, flowers and donations 
given in remembrance of my 
mother during her passing. 

This has touched the hearts of 
myself and my father and will al¬ 
ways be remembered. 

Alternate Committeeperson 
Pete Johnston 
Zone 31 


BRING ALONG 



SEARCHING 

for 

(Birthname) 

Doris Jean McKinnon 
now known as Jane, 
last name not known 
born July 8th, 1963 

Contact Mary — 579-3131 
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375 Bond Street West, Oshawa, Ont. LI J 8A2 


Deductible paid for 

579-6411 

BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 

Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 


09 THE OSHAWA & DISTRICT 
(gp CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 



We make things 
very clear 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


Sipco 


BiXbn 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

o ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

o FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vUiXnn 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BL00R ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 


No Warnings, Threats 
or Promises 

and 


Definitely 



Just our committment to be 
of service to You 
our customer. 

Try us, you’ll be satisfied 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. at Brock Rd. 
Pickering 

683-9333 



CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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The material one person thinks is 
junk and throws away can be of great 
use to another person, especially if 
you enjoy the out-of-doors and can 
use a tarpaulin or a ground sheet. 

Waterbeds that have a small hole or 
look as if they are of no more use can 
be split lengthwise, the inner panels 
and baffles removed and discarded. 
The outer cover or skin of the 
waterbed is a good quality plastic and 
makes an excellent tarpaulin or 
ground sheet or maybe a fly to cover 
your tent to keep out the driving (Fall) 
rain. 

The deer season is here and all re¬ 
ports say more deer than ever in our 
part of the countryside. Some areas 
that have been closed for over 50 
years have been open this season. 

There are many reasons the deer 
population has exploded in this part 
of the country. The many thousands 
of acres of com now grown. This pro¬ 
duces cover and food and when the 
com is harvested, lots of food remain 
on the ground, or com missed by the 
monster com harvesters in the comer 
of the fields. The biologist say deer 
that go into winter, in excellent condi¬ 
tion with lots of fat, will survive the 
cold winter plus if the doe received 
good nourishing food all winter, the 
doe will probably have twins or 
maybe triplets in the spring. 

The road kill of deer every year, is 
more deer killed than the hunters take 
in the hunting season. As the com is 


Rod and Gun Club 

By ROY FLEMING 


harvested, the deer leave in early fall 
and wander into the roads at night and 
the bright lights of the cars blind 
them; they panic and jump in front of 
your car and probably wreck it. 

The department will let you keep 
the dead deer, but you must inform 
the Department of Natural Resources 
of the road kill. The fall being the rut 
season for deer, the bucks have a habit 
of looking for a doe and leaving the 
protection of the com fields, wood lots 
and swamps and seem to forget their 
natural instinct of caution. The many 
coyotes and wolves take their toll of 
deer, especially the very small deer or 
when the snow becomes too deep to 
travel, the deer yard up. 

The habit of deer in the winter to 
yard up is for their own protection but 
can be costly fallacy to them. The 
food supply can run out, and if the 
hunters do not go into the woods to 
cut brush or cedar trees for winter 
food the deer still starve. If a pack of 
wolves come upon the deer in a yard, 
they are slaughtered by the wolves; 
there is no escape for the deer. 

Most of the time the deer that are 
in the deer yard are weak from the 
lack of food and the snow being too 
deep for them to run away, they are 
easy prey for the wolves. The deer that 
live in our part of the countryside, the 
snow never that deep in winter, do not 
yard up and the deer do not overeat 
their winter food supply. 

The fall green wheat is a great food 


supply for the deer in the winter. The 
alfalfa fields is another food supply 
for the deer. The deer in our area will 
also be heavier by 25 to 50 lbs. over 
the deer in the northern part of the 
Province where the stones are the main 
crop. 

The hunting season is longer now, 
with the use of bows for a month 
or so. I very seldom hear of a deer 
being taken by archers. There are deer 
being raised on ranches like the 
sheep. These deer are for the domestic 
market, sold to restaurants that cater 
to the taste of patrons who would like 
to have venison on their tables. I think 
the raising of deer on ranches for the 
domestic trade is wonderful. It cuts 
down on the illegal taking of deer, out 
of season, to be sold. 

This fall with the weather more like 
summer it was wonderful for fisher¬ 
men or outdoor people to enjoy. The 
pheasant hunters and their dogs had a 
hard time of it. The very hot weather 
and bright sunshine soon dried the 
grass making it almost impossible for 
a dog to pick up the scent of a pheas¬ 
ant and if your dog found the scent of 
a pheasant, he could not follow it. I 
spent most of the fall season chasing 
pheasants with my yellow Labrador 
dog. I watched other hunters with 
every breed of dog you can think of 
but most were short-hair pointers. 

Some being the best other dogs a 
little wild and hard to handle. The 
hunters who have one of those whis¬ 


tles they keep blowing, sends me. 
Your dog should not need to be kept 
in check at all times for he is doing 
the hunting. If you know more than 
the dog, you do not need an animal 
when hunting. The areas where pheas¬ 
ants are to be found are getting 
smaller and smaller every year and 
birds are scarcer and scarcer every 
year. There are many reasons that 
pheasants are not so plentiful. 

The many enemies of pheasants 
like skunks, raccoons, fox and coyotes 
take their toll on birds and eggs all 
the year around. 

The farming practice of clean fields 
and no fence bottoms for cover makes 
it hard for the birds to find protection; 
the many sprays used in killing the 
grasshoppers, one of the main foods 
of the pheasants. The wet lands with 
the bulrushes where pheasants find 
winter cover and food are being 
drained or destroyed by filling in with 
garbage. The shrubs and bushes are 
being destroyed by over grazing of 
cattle. 

The releasing of pheasants in most 
townships has decreased every year. 
The carry over of mature pheasants 
every winter making the best breeding 
stock does not happen now, for the 
many reasons I have stated. I some¬ 
times think the pheasants will go 
where the Hungarian Partridge have 
gone. Just disappeared. 

I suppose there are few of us left 
who remember the large flocks of 


Hungarian Partridge we would see in 
the open fields 50 or 60 years ago. 
The Hungarian Partridge had one bad 
drawback. It roosted on the ground 
and in the winter when roosting, the 
birds stayed in a flock, close to each 
other for warmth of their bodies. 
Along came a fox at night, when hunt¬ 
ing, and with a bound was on the back 
of the partridge killing many in one 
sweep. 

I have not seen a Hungarian Par¬ 
tridge in the grass lands for over 30 
years, I wish the department would 
stock them again. A good pointer or 
hunting dog that was under control at 
all times was a treat to watch as your 
dog made a point. 

The jack rabbit is gone and 1 think 
will never return. Why these jacks dis¬ 
appeared hunters will never know but 
my theory is that some sprays used in 
weed control made the rabbits sterile. 

The executive meeting on the first 
Wednesday, 6th of December 1989, is 
the election of officers for your Con¬ 
servation Club for 1990. Make an 
honest effort to stand for a position 
very rewarding, lots of work, no 
money. Fish entries to the end ot 
1989. Conservation Show, Tuesday, 
February 13th, 1990. Trap shooting 
for turkeys, middle of December. 
Watch for throwaway sheet at the 
Newcastle property. 


SEE YOU THERE. 


YOUR PENSION 


By KARL ZIMMERMAN 
Alternate Pension 
Representative 

In my last article, Oshaworker, Oc¬ 
tober 19, 1989, it was pointed out to 
me that my statement, “one more year 
and this person would have a pension 
for life of 
$1,715.00 on or 
after October 1, 
1990 with all 
your benefits 
paid for, under 
the provisions of 
our pension 
agreement on 30 
and out” was not 
correct and it is 
not. Let me ex¬ 
plain it to you. If 
one retires under the 30-and-out pro¬ 
visions of our pension agreement your 
pension is made up of GM basic (dol¬ 
lars X years X age reduction) sup¬ 
plement ($18 X 30 years maximum 
X age reduction) those two are added 
up and the difference up to the guaran¬ 
teed negotiated amount 1989 — 
$ 1,645; 1990 — $ 1,715, etc., is called 
a special allowance which then guar¬ 
antees you the negotiated 30 and-out 
figures. 

When you become age 60 and you 
retired under the 30-and-out provi¬ 
sions, the age reduction are eliminated 
and no special allowance (which guar¬ 
anteed you the negotiated amounts) is 
payable. Your pension is then made 
up of dollars X years = GM basic and 
supplement $ 18 X 30 year maximum. 
So if you retired on or after October 
1, 1989, on 30-and-out and $1,645 
dollars with exactly 30 years of cred¬ 
ited service, your pension at age 60 
with no COLA adjustments taken into 
account would be (Assembler — 
$31.50 X 30 years = $945 this is your 
GM basic and a supplement of $ 18.00 
X 30 years is $540 for a total pension 
from GM of $1485 and a loss of 160 
dollars). 

Of course inflation will hide this 
fact and you are now eligible for Can¬ 
ada Pension at a 70 percent payout 
and depending on how long you have 
been retired there may be penalties on 


your Canada Pension Plan payouts. 
Therefore, it is important that before 
you go into retirement you call your 
pension rep to get it all explained in 
detail fitting you and you only. 

On COLA this is guaranteed until 
October 1, 1993 and hopefully will be 
improved and continued but again I 
have to qualify this. Page 59 of our 
pension agreement speaks of Termi¬ 
nation of Plan and it states in part that 
if you receive a pension you will keep 
getting it but no future increases in 
your basic, supplement or special 
allowance. 

The names^(7) I have submitted to 
the Focus Committee for a mutual 
pension are still sitting on somebody’s 
desk (Company) and if it takes much 
longer some of those employees will 
be age 62 and no longer in need of it! 

Very soon I hope (it has been de¬ 
layed twice now) we will take GM to 
court over the surplus issue. You will 
have to trust us; I am not allowed to 
go into details. Maybe someday I will 
write about it. 

On September 29, 30 and October 
1, we had a CAW Council meeting in 
Port Elgin with Friday set aside to 
discuss Team Concept or whatever 
one calls it. Provisions were made to 
allow our Chairperson, Tom Hoar, 
who is not an elected delegate to at¬ 
tend and he did all three days. 

Provisions were also made to allow 
our four area chairpersons to attend. 
Some did, some only stayed part of a 
day. One person who is an elected del¬ 
egate and was at that time acting area 
chairperson did not attend at all! But 
when all elected persons in Local 222 
were called to a three-hour meeting at 
the Union Hall to be shown on slides 
and explained what GM and other 
corporations are up to (Lear Siegler, 
etc.) and this came about because peo¬ 
ple like Jim Nimigon and others who 
attended all three days took the initia¬ 
tive to get Dave Robertson to come 
to Oshawa to put on his presentation. 
This presentation and discussion was 
filmed and guess what. The person 
who is an elected delegate to the CAW 
Council and at the time September 29 
to October 1, 1989 was acting area 



chairperson, went to the mike and 
praised this presentation, etc., all of 
this being taken on a video camera. I 
just about got sick to my stomach. 

If all of us who are elected to the 
CAW Council would take the same 
attitude as this Brother, we in Oshawa, 
would not have had any knowledge of 
what went on in Port Elgin. The blame 
in part belongs to you, the member¬ 
ship, for electing persons like him to 
positions which he/she has no inten¬ 
tions of fulfilling. He, by the way is 
not the only one, there are others. But 
at least they did not have the gall to 
take the mike and make comments 
they have very little knowledge on 
(did not attend special meeting in Port 
Elgin). 


Thank You All 

I would like to thank all my 
friends at GM for helping to 
celebrate my retirement. 

Special thanks to my good 
friend Lloyd Tennant and 
Charlie Bannister for all their 
help to make it a surprising and 
memorable event. 

Bill Dowholis 




Union Rod and Gun Club 

TURKEY TRAP SHOOT 

SUNDAY, DECEMBER 3rd, 1989 
10:00 a.m.-2:00 p.m. 

Rain or Shine 

50 Bird Shoot 
Newcastle Property 
Northeast of Town 
Concession #3 
Lot 23, Clarke Township 
PLAN TO ATTEND 

ALL TRAP SHOOTERS WELCOME! 

Mother and kids always welcome 
TURKEYS, HAMS, PRIZES. 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 
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Skilled Trades News \ Bob White in Oshawa 


Zones #38 and #40 

By GARY MALLOY and PAUL BEAUMONT 


As the geographic areas of Zones 
38 and 40 are identical, and the con¬ 
cerns and issues are virtually the 
same, the writers have decided mutu¬ 
ally, to contribute to The Oshaworker 
in an effort to help keep you in¬ 
formed. Most problems that arise 
within the zones arise on all shifts and 
communication and cooperation be¬ 
tween your skilled trades commit¬ 
teemen is of the utmost importance. 
During the past two-and-a-half years 
we have worked closely together on 
issues that have arisen within our 
zones resulting in more effective re¬ 
presentation. 

TRUCK PLANT 

Recently, there have been a large 
number of grievances on overtime is¬ 
sues resolved on behalf of the grie- 
vors, most with monetary settlements. 
There have been several grievances 
on other issues resolved, also with 
some sizable cash settlements. That’s 
not to say, however, that all the prob¬ 
lems have gone away. At the time of 
writing of this article the grievance 
load has once again become quite bur¬ 
dened through Various blatant viola¬ 
tions by the Company. These 
problems vary from overtime infrac¬ 
tions to resistance by the Company to 
honour seniority in consideration of 
preferred shifts and jobs. We are con¬ 
tinuing to address these problems on 
a daily basis and through our bi¬ 
weekly meetings and hopefully will 
have them resolved in the near future. 

Regarding the question of certain 
hourly employees being assigned to 
preferred shifts and receiving pay in¬ 
creases for this work, there are griev¬ 
ances filed through your reps and with 
the cooperation of our district, Pat 
Blackwood, we hope to come to a sat¬ 
isfactory resolve. If there are any 
problems in rectifying this situation 
through our part of the procedure, 
there is no doubt that this will become 
a contract issue at the bargaining table 
next year. There are no agreements 
between the Company and the Union 
regarding non-supervisory “per diem” 
employees, and anyone working in 
this so-called category, is out of the 
bargaining unit and should not accu¬ 
mulate seniority during these periods. 


It is also our position that if the 
work they are doing is that of the bar¬ 
gaining unit that these jobs should be 
awarded in accordance with the se¬ 
niority provisions of Paragraph 61 of 
the Master Agreement and also in 
conjunction with Letter 26 of the 
Local Agreement. Any concerns that 
you have about this or any other prob¬ 
lem should be taken up with your 
Union Rep, after consultation with 
your supervisor who will, on request, 
place the call for your rep. 

At the current time we are experien¬ 
cing some difficulties in the Truck 
Plant in regards to representation for 
the Third Shift employees. Seemingly, 
there are some members of supervi¬ 
sion who refuse to live up to their 
word. Stu (PID) McGibbon and Larry 
Moore claim that they have not been 
advised by their superiors that Skilled 
Trades are to be represented by 
Skilled Trades reps when they are 
available (until 2:30 a.m.). Their su¬ 
perintendent, Colin Soutter, claims he 
recalls nothing of these discussions in 
spite of other superintendents and 
General Supervisors who plainly re¬ 
call what was discussed and agreed 
upon with the Union — that Skilled 
Trades Reps would be called when 
available. It is now and will remain 
our position that Third Shift employ¬ 
ees are entitled to Skilled Trades reps 
the same as all other trades people in 
the plant. 

CAR PAINT SHOP 

Over the period of the last couple 
of weeks we have had several meet¬ 
ings with the management in the Paint 
Shop with the intent of rectifying the 
inequities that exist between the shifts 
in overtime hours. This was recog¬ 
nized by management only after there 
were several grievances put into the 
procedure. 

At the time of writing this article 
we have not yet come to a resolve on 
these issues but hope to have some¬ 
thing to report in the very near future 
as General Supervisor Grassam seems 
concerned with this problem. Another 
concern that is being addressed by 
your Union Reps is that management 
is not asking for scheduled overtime 


Company Priorities — 
Profits Versus Jobs 

Skilled Trades Council). 

It should be obvious to all union 
members that the old company line, 
“Don’t worry about job loss due to 
new technology — we will need peo¬ 
ple to repair the robots,” doesn’t hold 
true. We can no longer afford to worry 
about being called “old fashioned” if 
we question management decisions 
regarding new technology. 

In the cement industry we are wag¬ 
ing an ongoing battle to save our jobs 
from the constant threat of non-union 
contractors. It appears that we must 
also fight the company on the issue of 
introducing new technology, which 
does nothing to increase the work¬ 
force with well-paying Union jobs but 
does increase the profits of the corpor¬ 
ation. 



By BRIAN SMITH 
Plant Chairperson 
St. Marys Cement Unit 

Contrary to what’s facing many 
workers in Ontario, the future looks 
bright at the St. Marys Cement Com¬ 
pany in Bowmanville Plant. We are 
right in the mid¬ 
dle of a 160 mil¬ 
lion dollar 
expansion sche¬ 
duled for com¬ 
pletion in the 
Spring of 1991. 
This state of the 
art production 
facility, using the 
latest technology, 
will be the 
largest in North 
America and will increase our capa¬ 
city to produce portland cement by 
two and a half times. 

What about new jobs? The com¬ 
pany predicted 25-30 new jobs when 
it announced the expansion in June of 
1988. Since then it has revised its pre¬ 
dictions announcing that the quarry 
will operate on two shifts and possibly 
a few production jobs will be created. 
Our present workforce (Union mem¬ 
bers) is 82, down three from the 85 
figure that has been constant since the 
plant opened in 1968 because of the 
acute shortage of skilled tra- 
despersons in this province. This 
figure did not change even after an 
expansion in 1972-73 doubled our ca¬ 
pacity. The skilled trades section of 
our workforce represents l A of the to¬ 
tal at 28 (22 are members of the 



by the lists. We have pointed out to 
them already that this will only tend 
to worsen the inequities that currently 
exist. If you are aware of this happen¬ 
ing do not hesitate to call for your 
Union Rep and every effort will be 
made to remedy these grievances. 

SOUTH STAMPING PLANT 

As most of you are probably aware, 
with persistence and good support 
from the membership we have been 
able to negotiate the welder classifica¬ 
tion on a permanent basis into the 
Stamping Plant. At the same time a 
commitment was also given to try out 
a pipefitter on steady days for a six- 
month period. (Many thanks to Scan- 
lan for his groundwork and to Black¬ 
wood for his support in these 
achievements.) There are still some 
details outstanding in manning this 
position but we hope to have them 
worked out shortly. 

There are still quite a few outstand¬ 
ing demarcation problems in the 
Plant, but they are in the hands, from 
our understanding, of our Skilled 
Trades chairman. Hopefully we will 
hear some results on these in the fut¬ 
ure. In all there are few problems in 
the Stamping Plant that we can’t re¬ 
solve at the first step and this has re¬ 
sulted in an improved working 
atmosphere for the skilled trades 
membership in this plant. 

LIFT TRUCK REPAIR 

After considerable investigation we 
believe the discrepancy in who rep¬ 
resents the lift truck mechanics in the 
Truck Plant has been sorted out. The re¬ 
cords of zoning kept by labour relations 
in the Plant, by the staff at the 
Union Hall, and by the Election Com¬ 
mittee all indicate that mechanics in 
the Truck Plant are represented by 
committeemen Malloy and Beau¬ 
mont. If you have any problems or 
wish to discuss any other issues please 
contact us. 

In closing we’d like to leave you 
with this thought: “A wise man makes 
his own decisions, an ignorant man 
follows the public opinion.” 

ZONE 40 ELECTION RESULTS 
(Alternate Committeeman) 

Rick Ryan 
Ted Howard 
Martin Smith 


By FRED TAYLOR 
Duplate Committeeperson 

On Oct. 28 our Union president 
Bob White, in a talk to an education 
seminar of Local 222, explained his 
views concerning the state of our 
Union. Brother White stated that our 
Union is facing severe pressures on 
two fronts. 

In the plant, according to Brother 
White, we are being asked to become 
part of the “Team”. This is an attempt 
to change what is happening on the 
shop floor. The companies are using 
a lot of drivel and nonsense to try and 
undermine the authority of each local 
committee. No Union member is 
against trying to deliver the highest 
quality product to the customer. We 
are also trying to deal with the reality 
of life that automation has become. 
The Union is not trying to obstruct the 
Company as it performs to make a 
profit. The problem arises when, to be 
part of the team, we confuse the line 
there must be between the foreman 
and the committeeman. To be part of 
the team we are asked to play down 
or give up transfer and seniority 
rights. To be part of the team we are 
to give up the ordered existence that 
a contract gives to our workplace and 
return to the law of the jungle. What 
happened to this team when members 
of the Ajax Chrysler trim plant had 
their jobs transferred to the U.S.? 
They were not consulted as team 
members prior to the move. 

In society Brother White stated that 
the Conservative agenda, with the 
Free Trade Agreement as its corner¬ 
stone, is drastically changing the fibre 
of this nation. Free Trade has sent 
70,000 jobs out of the country. Uni¬ 
versal social programs are being 
“clawed back” by the Tory tax system. 
VIA rail is not only losing jobs, but 
the nation is losing a vital transporta¬ 
tion network that helps bind this coun¬ 
try together. Workers’ Compensation, 
Unemployment Insurance and Health 
and Safety Bills are having all sorts 
of problems passing due to opposition 
from companies wanting a system just 
like the U.S. These companies that are 
asking for trade unionism and politi¬ 
cal change in Poland are opposing it 
at home. 

When asked what role education 
had in the CAW Brother White stated 
that organizing and educating our 
members are the bookends that made 
our Union what it is. We have had an 
educated leadership and membership 
in this Union and have been able to 


Remembrance Day — Who Cares? 



By LARRY O’CONNOR 

I started to write this column about 
Remembrance Day and I wondered to 
myself, WHO CARES? During the 
last 100 years Canada has been in¬ 
volved in many 
military con¬ 
flicts. Many Can¬ 
adian men and 
women have died 
overseas defend¬ 
ing Canada’s 
ideals. These 
mostly young 
Canadians gave 
their lives for fut¬ 
ure generations 
of Canadians. 
During those war-torn years there 
wasn’t a family in Canada not affected 
by those tragic deaths. 

This year we have seen many more 
young people die for their country. In 
China, we saw a bloodbath at Tianan¬ 
men Square that turned back the 
clocks of democracy. There is politi¬ 
cal unrest in every comer of the globe, 
where people die trying to have a 
country as free as Canada. There are 
political prisoners in jails that have 
spoken out against their governments 
once too often. Human rights are con¬ 
tinued to be violated in spite of agen¬ 
cies like the United Nations which has 
tabled an International Bill of Human 
Rights. Our government, as flawed as 
it is, has made strong statements on 
Civil and Human Rights to countries 


fight for issues on our grounds not 
those presented to us by the press. Our 
work with Human Rights and Harass¬ 
ment have been done to show us that 
we must work together in society. The 
companies would rather have us com¬ 
peting and working against each 
other. Paid Education Leave is the 
cornerstone of our education program. 
It provides the opportunity for many 
who would have no other chance to 
learn of the workings of our Union. 
Brother White hoped that the PEL 
grads will go on to be contributing 
members of their locals in whichever 
way they can. 


I will not 
be moved- /S # 
^boWmea 
Union label 



UNION l ABl L IRAOESS SERVICES DEPT 
CLC 



NOTICE 

Eveready Printers apolo¬ 
gizes for the error in the last 
issue of The Oshaworker. It 
should have read as it ap¬ 
pears below. 


that continually persecute their citi¬ 
zens. But again I ask, Who Cares? 

The environment is a hot topic. The 
Canadian Great Lakes are a sewer of 
toxic waste. We continue to buy pro¬ 
ducts that are wrapped in attractive 
packagings that are filling up our 
landfill sites. The continued demand 
for fossil fuels are delivered to re¬ 
fineries without any forethought to 
possible hazards to our planet. As 
well, the consumption of fossil fuels 
are destroying the ozone layer, along 
with products that contain CFC’s 
chlorofluorocarbons. Acid rain, an¬ 
other serious problem that seems to 
have been put on the back burner. 
WHY? I guess the answer is WHO 
CARES? 

It seems like Canada is suffering 
from a very serious case of apathy? 
WHO CARES? We all have our own 
problems, like mortgage payments, 
car loans and ever-increasing TAXES; 
(my pet peeve) and who is listening 
to us? We live in one of the freest 
countries in the world, with people lin¬ 
ing up to be future Canadians. We live 
in a democracy that can be a model for 
other nations to follow, we should take 
deep pride in that fact. We have our 
forefathers, and veterans to thank. On 
Remembrance Day this year, let’s stop 
and think about those brave soldiers 
that have died for us. Let’s show our 
neighbours we care. When we see that 
poppy on someone’s coat, November 
11 th, remember some died CARING. 


T&C 

Small Engine 
Sales • Service • Parts 


STIHL 


NUMBER ONE WORLDWIDE 


The STIHL 034AVEQ — for 
Exceptional Performance! 



The latest in a 
new generation of 
cutting power, light¬ 
weight Stihl 034AVEQ 
delivers reliable, high perform¬ 
ance for your heavy-duty schedule 
— tree after tree, cord after cord. 
Features Stihl’s anti-vibration system. 
Quickstop w Inertia Chain Brake and a 
34-cubic-inch engine at only 11.9 pounds 

EVERYTHING YOU HEAR ABOUT THEM IS TRUE. 


RR#1 — Green Rd. 
Hampton 

263-8469 

























6 OSHAWORKER / NOVEMBER 16, 1989 


Skilled Trades News & Views 


By MIKE JOHNSTON 
Committeeman 

MANPOWER SHORTAGES 
With the introduction of the (NA¬ 
TURAL WORK GROUPS) and of the 
newly created (BUSINESS MEET¬ 
INGS), every time we sit down and 
talk to members 
of Management, 
the following 
statements are 
continually 
thrown into the 
conversation: 
“We must be 
more competi¬ 
tive.” “Our goal 
must be customer 
oriented.” “What 
can we do to bet¬ 
ter serve our customers?” 

I don’t necessarily disagree with 
what is being said however, I don’t 
believe we were hired to run the busi¬ 
ness either. Our tradespeople are quite 
capable of competing with anyone. 
Just give us the tools and get out of 
the way. We will show you. 

In my last 2 articles, I dealt with 
the head counts in every classification 
and I pointed out the severe shortages 
that we have encountered. If we are 
to remain a viable workforce, I sug¬ 
gest that Management stop preaching 
and start living up to its commitments. 
I raise this issue due to the fact that 
in the Body Shop we are presently 
working with a crew of 25 elec¬ 
tricians. Pete Lyons wants to reduce 
this count by 9 heads in order to fill 
the requests in other crews in 49-C. 
My objections are quite evident. Even 
with 25 electricians, we are not capa¬ 
ble of doing all the jobs. Comstock 
and State Electric are picking up jobs 
left and right. Central Maintenance’s 
budget has nothing to do with the hard 
cash dollars being paid to contractors. 

I think you will agree with my argu¬ 
ment if you turn to our MASTER 



Reunion of Dept. 32 
Cutting and Sewing 

By MAY PARTRIDGE 
Publicity — Retired Workers 
Chapter, Local 222, CAW 

I have expressed to others I’ve met, 
the idea of holding a pot-luck lunch 
of all former employees of old Dept. 
#32, and many have agreed it would 
be fun to get to¬ 
gether to ex¬ 
change gossip 
and pictures of 
their old work 
chums. 

I am looking at 
January 13th, 
1990, a Wednes¬ 
day from 11:00 
a.m. to 3:00 p.m. 
Everyone to 
bring a hot or 
cold dish for lunch. The Executive, 
however, would like to know how 
many would be interested before 
booking the big hall on Bond St., and 
asking the Auxiliary to help by sup¬ 
plying dishes, etc. 

I think it would be nice to have a 
reunion but it’s up to you. 

I ask you to phone me, after five 
daily at 723-3798 or call the Retiree 
Centre 728-8600 and ask your name 
be put on the list. 

I hope you’ll respond and of course 
all spouses are included. 

Let’s hear from you. 




AGREEMENT, PAGE 163, DOCU¬ 
MENT No. 17. With the numbers we 
are left with after retirements, quits, 
promotions and special assignments, 
its no wonder our work force gets 
frustrated. Read the second paragraph 
Document 17. 

“Consistent with our mutual desire 
to utilize the full range of employees’ 
abilities to contribute to these ob¬ 
jectives, the Company agrees to use 
earnest effort to maintain employment 
opportunities equivalent to those now 
encompassed by the total of all plants 
covered by the Master Agreement. 
This would include its best effort to 
replace jobs which may be lost by out¬ 
sourcing action and commits itself to 
create where feasible, new prospects 
for growth.” 

These are our plants. We were hired 
to maintain them and I have no hesita¬ 
tion in saying that the Skilled Trades 
people in the CAW can and do com¬ 
pete, provide customer service and 
satisfaction and exceed the standards 
of any outside contractor. 

WORKLOAD 

Our department continues picking 
up work from Project and Expense 
funds and judging by the early asking 
for Christmas week, it is safe to say 
that our workload will keep a steady 
pace well into next year. We will con¬ 
tinue pushing management to take on 
more and more work since it provides 
an opportunity for the Tradesmen 
from the North Plant to come South 
and earn a few dollars on overtime. 

FEASIBILITY STUDY 

No doubt you have heard that an 
outside consulting firm has been 
brought in to do an analysis on the 
services provided by 49-C. I had a 
meeting with Bert Bicknell and Pete 
Lyons and I was given an update as 
to what was reported. 

The survey is not looking at elimin¬ 
ating our dept. It is presenting an 


overview as to how our managers can 
best service the needs of each plant 
and its engineering staff. It was re¬ 
commended that more salaried super¬ 
visors be in charge of its crews and 
that more use be made of the 3rd shift 
to do down time jobs. Pete Lyons is 
looking at putting whole crews on 
shift rather than skeleton crews. Noth¬ 
ing has been decided at the time of 
this printing, but I will keep you in¬ 
formed as soon as I hear any more. 
Each plant was given a questionnaire 
and they were asked to give a percent¬ 
age on what they saw as strength and 
weakness. The overall score for 49-C 
was 63%. Some plants scored higher, 
but you must keep in mind the differ¬ 
ent sizes of each crew. I did detect a 
definite bias in the Chassis Plant. I 
wonder if Hilmore had anything to do 
with it. 

In closing, let me remind you that 
we are entering a contract year, and 
as in the past, the element of uncer¬ 
tainty is always the most effective 
weapon in psychological warfare. 
Plant closures, poor car sales, threats 
of lay-offs, are part and parcel of any 
negotiations. It would be wise for all 
concerned if one takes the time to salt 
away a few dollars just in case. 

NOTICE 

Hospitalized 
or Sick 

for visiting purposes 

Please call or in person 
Phone 723-1187 or 728-8600 
M. Tureskie 

Sick & Visiting Committee 
Chairperson 
Local 222, CAW 

Retired Workers Committee 


CAW Council 
Draws Line 
On Team Concept 


CAW president Bob White told 
Council delegates that the team they 
are on is not the same team as the em¬ 
ployer. 

“While we are still as committed as 
ever to positive changes in the work¬ 
place and using our skills and experi¬ 
ence to produce good quality products 
with the appropriate technologies and 
tools, it is time to draw the line on 
managerial efforts which jeopardize 
workers’ rights, undermine workplace 
conditions and erode the indepen¬ 
dence of the union,” White said in a 
hard-hitting statement on the reorga¬ 
nization of work, adopted unani¬ 
mously by council delegates. 

“Management is proposing a vari¬ 
ety of programs under different 
names, team concept, employee in¬ 
volvement, quality of worklife, qual¬ 
ity networks, total quality control, but 
whatever the current title, the selling 


point is both the stick and the carrot 
— the threat of competitiveness and 
the promise of a new partnership be¬ 
tween workers and management al¬ 
legedly leading to greater worker 
control, greater security and more en¬ 
joyable work,” he said. 

“As a union we need to look behind 
the surface of “partnership” and ask 
ourselves what it really means and 
what the result will be.” 

White’s statement stresses that 
management’s agenda in the work¬ 
place does not exist apart from the 
larger fight against the business 
agenda and that as members mobilize 
against regressive taxation, the 
weakening of UI or plant closure leg¬ 
islation they must be clear that the 
adversary is not other workers but 
those on the other side of workers’ is¬ 
sues. 



I say that labor and management must cooperate 
Management gives the orders and labor cooperates 
by obeying them..." 


&t. Jofjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE; 

WILLIAM ROTHNEY 
416-436-8660 




SAMKO SALES TOY and GIFT WAREHOUSE 

1989 MEMBERSHIP CARD (ADMITS 2) 

OPEN FROM SEPTEMBER 28TH TO DECEMBER 23RD 
THE FOLLOWING HOURS 

THURSDAY9 am - 9 pm Doors Close 8:30 pm 

FRIDAY 9 am - 9 pm Doors Close 8:30 pm 

SATURDAY9 am - 6 pm Doors Close 5:30 pm 

f CLOSED 'I 

l SUNDAY, MONDAY, TUESDAY, WEDNESDAY y 

ABSOLUTELY NO INFANTS OR CHILDREN 
CASH • VISA • MASTERCHARGE 
NO CHEQUES • ALL SALES FINAL 


ADDRESS 

1230 

QUEEN ST. W. 
(NEAR DUFFERIN) 


CLOSED 

SUNDAY 

MONDAY 

TUESDAY 

WEDNESDAY 



STORE ENTRANCE 
ONE BLOCK NORTH 
AT 11 PEEL AVE. 
TORONTO M6J 1M3 

(TURN NORTH ON 
GLADSTONE AVE.) 


QUEEN ST W 


PHONE: 532-1114 


Name of Firm or Association 


Signature 


PRESS RELEASE 


ESPECIALLY FOR SENIORS: 

The Oshawa Senior Citizens’ 
Centre presents their Christmas 
’89 Workshops at North view Com¬ 
munity Centre. 

Microwave Cooking 
for Christmas 

Friday, December 1st, 1989 
9:30 a.m. to 12:00 noon 
Cost is $3.00 

Learn to bake delicious cookies 
and treats for holiday entertaining 
the fast, easy microwave way! 


Christmas Pinecone 
Wreath Making 

Friday, December 8th, 1989 
9:30 a.m. to 12:00 noon 
Cost is $3.00 

Create a pinecone wreath to add 
that special touch to your holiday 
decorating. 

For further information and reg¬ 
istration please contact the Oshawa 
Senior Citizens’ Centre at 576- 
6712 or drop in to Northview 
Community Centre at 150 Beatrice 
Street East. 


Retirees Activities 

November 24th, 1989 — Dance — D.J. Henry Dewit 
December 15th, 1989 — Xmas Dance — D.J. Maureen Jarvis 
at Union Hall, details to follow. 

January 26th, 1990 — Dance — D.J. Basil Hirth. 

October 13th, 1989 — Halloween Dance — costume prizes. 

1) Parrot & Pirate — Julie & Stan 
Krupop 

2) Clown & Young Farmhand — 
Phyliss & Walter Yurkowski 

3) The Hawaiians — Doris & Toly 
Merenger. 

Attendance Draw — 1) Martin Sommerville, Bart McNeal, 
P. Makarczuk. 

Prize Donors — 1) Casey’s Rest., King St. W. 

2) Copperfield’s Rest., King St. W. 

3) Holiday Inn, Bloor St. E., Oshawa. 

4) Carl Vajda, Molson’s Ontario. 

5) Larry Heffering, Corby-Wiser’s. 

6) Local 222, CAW, Jacket Donation 
Retirees 

Winner — Ed. Shemelt. 

On the counter — Brother J. Kovacs, Secretary-Treasurer, 
Local 222, CAW 

Brother T. Hoar, G.M. Plant Chairperson. 
Sister Donna Burke, Duplate. 

Thank you — Auxiliary #27 Kitchen Crew for decorating 
and the cake. Heard they were good, never got any, (Marg, 
Willie, Pat, Bill, John, etc.). Linton Farm’s for the pumpkins. 
Local 222, CAW, many thanks for donation of Retirees Jacket. 
P.S. — Good time had by all. 

Moe Wood — Recreation Chairperson 
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SWAP 


NEXT ISSUE: DECEMBER 7, 1989 

DEADLINE FOR NEWS AND ADS: NOVEMBER 24, 1989 AT 4:00 P.M. 


FOR SALE 


STEREO FLOOR console, 5 ft. long. Al¬ 
most new. $135. Call: 725-9370 

1988 INDY SPORT. 1100 miles. Excellent 
shape. $3800 or best offer, with tilt trailer, 
$4100 or best offer. Call: 436-1546 after 
4 p.m. 

WALNUT DINING ROOM table and four 
chairs with new fabric upholstery. $150. 
Typewriter and metal drop leaf table, $30. 
Lightweight stroller. $15. Call: 576-8427 

350 CHEV MOTOR, 4-barrel, 4-bolt 
mains, low mains, low mileage, 44T, can 
be heard running. $400. Plus other Gm 
parts for trucks. Call: 1-705-432-2779 

SMITH & WESSON shotgun. Super 1000 
12-gauge semi-automatic. Excellent con¬ 
dition. $700. Call: 1-705-432-2848 

74 GMC WITH CAP. 400, 4-barrel, 4-bolt 
main, 350 auto, trans. HD springs. Good 
tires, as is. Body needs work. $550. Call: 
416-987-5097 

NEW 26 FT. WILKER SALMON Hunt 
Winner. Never in water. Fully loaded. 
Everything you need to start fishing. 260 
HP, Merc., trailer. Call: 613-394-6841 be¬ 
tween 4 p.m. and 7 p.m. 

LADIES SIZE 12 dresses, sweaters, 
skirts, plush bath sets. Stereo record 
player, 2 speakers. Variety used dishes. 
Call: 725-5306 

79 CHEV IMPALA, 4-door, new tires, AM- 
FM stereo cassette. $600 or best offer. 
Call: 623-3603 

DOORS AND WINDOWS. Various sizes. 
Some storms. All wood. TV tower, 40’ 
Call: 728-9041 

1979 CORDOBA, V-8, 360, PS, PB, air, 
cruise, factory sunroof, etc. 71,000 origi¬ 
nal km. Body excellent. $4000 certified. 
Call: 1-705-944-5683 after 5 p.m. 

1989 SILVERADO TRUCK, fully loaded, 
V-8, $19,000. Call: 728-8989 

1974 CHEV, AS IS. $150. Young singing 
canaries. $30. Call: 987-4321 

EXERCISE BIKE by Sears Shape Shop. 
$35. Call: 723-3924 

BOY’S MOUNTAIN BIKE. Never left out- 
side at night $120. Boy’s super tacks, size 
5Y2 white blades. 1 year old, $40. Rowing 
machine excellent condition $50. Call: 
436-7260 

GIBBARD DINING ROOM suite, all 
cherry wood. French Provincial, like new, 
10 pieces. Silver tea service, 5 pieces. All 
reasonable. Call: 728-5410 

1989 DELTA 88 ROYALE Brougham. 
Loaded. 19,000 km. $20,400. Call: 263- 
4277 

LADIES BIKE, new, $80. Small red wool¬ 
len rug. $15. Call: 576-1730 

KNITTING MACHINE and table, Singer 
Chunky 151. Uses heavy and medium 
yarns. $325. Call: 725-5695 

WINDOWS. Large quantity new thermo¬ 
panes, sliders and storms. 1988 Chev 
Cavalier wagon, blue, 25,000 km. Lowrey 
Genie organ. Call: 666-4975 


1984 CHEVETTE, 2-DOOR, standard 
transmission. 54,000 km. Mint condition. 
$3500 or best offer. Call: 728-7892 

CHILD’S WHITE SKATES, almost new. 
Size 12. Call: 728-8655 

FRIDGE, STOVE, harvest gold. Asking 
$425. Call: 723-8433 

OAK WRITING DESK, brass legs, $175. 
Matching swivel chair, $75. Beautiful con¬ 
dition. Call: Newcastle 987-4340 

MULTI-DESTINATION CLUB floating 
time, 1 week a year for 48 years. Accom¬ 
modation in resort condominiums. Fully 
rurnished. $9700. Also 76 Dodge van. 
$1200. Call: 649-2545 after 4 p.m. 

MOVING. MANY HOUSEHOLD items. 
Buffet, dining room suite, china cabinet 
and much more. Call: 623-1620 

’85 CHEV CELEBRITY, lady driven, non- 
smoker, V-6, auto., air, 66,000 miles. 2- 
door. Must be seen. $6200 certified. Call: 
728-0736 or 725-1611 

1985 GMC S15, extended cab, V-6, air, 
loaded. $6900. Lawn tractor, 3 years, 11 
HP, 38” cut. $1600. 1972 Ski-Doo, 24 HP. 
Best offer. Call: 416-655-4293 

1980 CHEV VAN, V-8, 305, PS, PB, 
panelled interior, good condition. Cer¬ 
tified. $2700 or best offer. Low mileage. 
Call: 576-2827 

1977 CHEV SUBURBAN, 350 eng. 
115,000 miles. Air conditioning, rally 
wheels, tinted glass, AM-FM. $1100 as is. 
Call: 623-3009 


1981 Z-28 CAMARO, T-TOPS, 350 auto., 
crane, accel., blackjack headers, mint, 
never seen winter. $7800. Call: 434-8384 

X-COUNTRY SKI package. $60. (160 or 
170 cm). Toshiba Beta VCR remote, $275. 
Stereo console, $175. Portable dog cage, 
$40. Rollerskates, size 5 & 6. Call: 576- 
2576 

3 LOVELY RUGS. Perfect condition. 
21’x9’; 14’x10’5”; 14’x9’. $30 each (mov¬ 
ing). call: 723-4284 

COMMODORE 64 COMPUTER, disk 
drive, colour monitor and printer. Ex¬ 
cellent condition. Asking $675. Call: 683- 
6277 

1V3 ACRE LOT. Beautiful view, close to 
Pigeon Lake. Lake access and boat slip. 
$55,000. Call: 705-786-2321 

8-FT. CAMPER. Fridge, stove and fur¬ 
nace. Sleeps 4. 1400 lbs. $2000. Call: 
723-2149 

XMAS TREES, cut your own. Scotch 
pine, 6’-7’, $16; Spruce, 6’-7’ $18. 9-4 
weekends only. Hwy 35 to Pontypool. 
West on Manvers, 3rd line 1 mile. Call: 
705-277-2327 

BLACK AND WHITE, 8”x10” TV set in- 
cluding Atari system with 2 joy sticks and 

4 games. Asking $120 or best offer. Call: 
434-6742 

CHANGE TABLE, $40. Infant sit-up chair, 
$15. Kingsize waterbed with bookcase 
headboard, $160. 3-in-1 stroller, $65. 
Metal bedframe (double), $40. Call: 433- 
7825 

WINTER CLOTHING, nearly new, ladies, 
children, very low priced. Ladies come 
and browse in my rec room. Call: 728- 
5795 

1979 CITATION TRAILER, 24-ft., sleeps 
6, roll-down awning, excellent condition, 
deck, shed and dock included on lake- 
front lot. $7500. Call: 623-9342 

CLEAN WOODBURNING Franklin stove 
with screen, $70. Good homemade wood 
turningJathe. $75. Call: 725-5173 

1981 BERLINETTA CAMARO, black, red 
seat, power brakes, windows, steering. 
Stereo, AM-FM cassette. Call: 668-5124 

30” VIKING STOVE, in good condition. 
Asking $125. Call: 623-2703 

BEAUMARK SELF-CLEAN stove, digital 
clock/timer, varied speed elements, rotis- 
serie, broiler, almond, 2 years old, immac¬ 
ulate condition. Cost $900. Asking $650. 
Call: 571-6042 

’87 VAN SAFARI SLE, air, cruise, tilt, AM- 
FM cassette, equalizer, roof console, 4 
recline captain chairs, 1 bench, running 
board, $16,500. Call: 728-6773 

1979 BUICK SKYHAWK, new brakes, 
new exhaust, new shocks. $750 as is or 
best offer. Call: 728-7155 evenings 

1986 CAVALIER FOUR-DOOR, automa- 
tic, fuel-injected engine, dark blue metal¬ 
lic, 62,300 k. Excellent condition. Asking 
$6800. Call: 432-7347 Vivian 

1975 PONTIAC PARISIENNE 350, good 
winter car, as is. $250. Call: 728-4204 

FOUR GARDEN CHAIRS, $20 each. 
Like new. Cost $45 each. Call: 725-1317 

14-FT.FIBREGLASS BOAT, convertible 
top, back-to-back seats, Explorer trailer, 
33 HP Johnson motor. Good condition. 
Asking $2200. Call: 416-728-1966 

JENNY 1000-C COMBINATION steam 
cleaner and pressure washer. Call: 985- 
3571 

• BABY STROLLER, $25. Infant sleigh, 
$10. Dorel car seat, $15. Hardwood pottie 
chair, $5. Toys. Ladies full-length wool 
coat, green, size 18, $30. Call: 728-0004 

BATHROOM FIXTURES, 3-piece blue, 
built-in tub, R.H. drain, wall hung sink, 
$150. Firewood, maple, beech, $60 face 
cord. Cedar pole, 32-ft., $10. Call: 571 - 
2003 _ 

CUSTOM MADE SET of pinch pleated 
liner drapes, brown with russet design. 
140”x91 ” and 115”x91 ”. Very good condi¬ 
tion. Call: 725-6696 

SOMA-SS 5070 3-way speakers, 60 
watts, RMS, used very little, with stands, 
12” woofer, high-mid range controls, over¬ 
load protection, $50 each. Call: 728-7680 

QUEEN SIZE MATTRESS, box spring 
and frame. Top of the line. Like new. $150 
firm. Call: 433-4093 

’78 CHRYSLER NEW YORKER, good 
winter car, $800. ’78 Gold Wing Touring, 
$1200. Call: Doug 985-0640 

’81 GMC CAMPER VAN. Exc. roof, sleeps 
6, stove, icebox, 3-burner stove, $4500. 
Call: 668-3925 


BAR OR REC ROOM light fluorescent 
tube, circular with moose head, horns 
and red eye. Cost $75. Asking $25. Na¬ 
tional Geographic magazines. Call: 579- 
9208 

SINK, 3 BASINS, all stainless steel. 84” 
overall length, $45. Call: 576-9656 

ANTIQUE 50-YEAR-OLD kitchen cup- 
board, hardwood. Porcelain pull out. 
Needs some work. $60. Call: 723-2738 

STEEL GREY PUREBRED Arabian Gel- 
ding, 15 hands, 6 years. English, West¬ 
ern, quiet sound. $2500. Call: 655-8940 
after 2 p.m. 

JUST IN TIME for Christmas. Solid pine 
rocking horses. Hand crafted $80. Call: 
725-2544 

V 2 -ACRE LOT, quiet, 50 minutes north of 
Oshawa. $65,000. Call: 705-357-3242 

1980 BLACK CARAVELLE, 2-door. Sell- 
ing as is. $750 or best offer. Call: 571-4031 

1987 PONTIAC ACADIAN, 4-door, auto- 
matic, new brakes, excellent condition. 
$4800 or best offer. Call: Home 430-6720 
or Work 644-7653 

KENMORE AUTOMATIC compact 
washer. 6 months old. $425. Call: 728- 
4598 _ 

’86 GRAND AM, 5-speed, black, grey in¬ 
terior, AM-FM cassette, air, cruise, PW, 
PL and more. Only 35,000 km. $10,200 
or best offer. Call: Tom 416-571-3276 
evenings 

DOWNHILL SKI SET, 210 cm., skis and 
poles, size 9 boots, $75 or best offer. 
Delco AM-FM radio (stereo) from 1986 
Cutlass Cierra. A-1. $25 or best offer. Call: 
436-2651 

MEN’S DOWN-FILLED NAVY parka, size 
40. Like new. Reg. $180 for $30. Call: 
728-9856 _ 

TRANS-AM GTA, white-grey interior. 350 
4-spd auto, T-bar, air, cruise, tilt, pulse, all 
power options possible, nose bra, side 
mirror bras, 37,000 km. $18,000. Home 
craft for sale. Call: 576-0035 

1980 CHRYSLER LeBARON, Town and 
Country wagon, 130,000 km. One owner. 
Good condition. Fully loaded, as is. 
$1200 or best offer. Call: 434-7964 

1989 OLDS CIERA, white, 4-door, air, au¬ 
tomatic, power brakes, steering, win¬ 
dows, AM-FM radio cassette. 15,000 km. 
Price, $16,800. Call: 723-6611 

6-FT. ARTIFICIAL CHRISTMAS TREE. 
Complete with lights and decorations. 
Good quality. $150 new, Firm, $40. Call: 
668-6329 

1980 MALIBU, LOTS OF new parts. 
$1000 as is. Good winter car. Call: 666- 
1759 

BABY SETS, $15. Humidifier, $35. Lawn 
ornaments, Tweety, Sylvester, Daffy, 
Woody, Bluejay, Tom-the-Cat, $13. Call: 
725-9390 

NEW COLOURED SHEET metal. 30”x6’. 
20”x10’. Call: 668-8960 

COFFEE TABLE, 2 end tables. 30” Ad- 
miral stove. 8 mm. movie camera, projec¬ 
tor and screen. All in excellent condition. 
Call: 623-9210 

CHESTERFIELD AND matching chair. 
Call: 728-7102 

ARTIFICIAL CHRISTMAS TREE, 6’ 
Scotch pine, $35. TV stand on casters, 
$20. 2 hockey nets, one new with targets, 
$20. Call: 576-8427 

’79 OLDS, $150. 1964 Pontiac springs, 
new $40. 400 and 904 transmissions. 
$175 each. 40-gallon hot water heater. 
$85. Call: 728-7018 

HAMMOND ORGAN, Aurora Classic, au¬ 
tomatic rhythms, traditional pecan cab¬ 
inet, two keyboards and bench. 
Showroom condition. Asking $6750. Call: 
728-1795 

WANTED TO BUY 

FRONT END mounted black for John 
Deere #208 garden tractor. Also 5.70 x 8 
rim and tire for snowmobile trailer. Call: 
579-0821 

25-YEAR GM RING. Call: 571-2716 

YOUNG BOY’S PAIR of skates. Size 12 
or 13. Call: 576-0514 

_FOR RENT_ 

IDEAL FOR ONE person only. Bachelor 
basement apartment, available immedi¬ 
ately, separate entrance, lots of extras. 
$515 monthly 1st and last. References. 
Call: 725-2817 


msmmm 
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AVAILABLE DEC. 1ST. 1-bedroom base¬ 
ment apt. $525 monthly 1st and last, 
close to bus route, all amenities, utilities 
included. Single person preferred. Call: 
579-6420 after 2 p.m. 

BACHELOR BASEMENT apartment. 
One person. Close to GM. $500 monthly. 
All included. Laundry facilities, newly ren¬ 
ovated. Available immediately. Call: 571- 
1565 


FOUND 

MAN’S CHAIN WITH CAW-GM diamond 
and ruby pendant attached. Along with 
other items found 1 year ago. Call: 436- 
0203 or leave message at CAW Hall 723- 
1187 


WANTED 


LOOKING FOR PERSON, preferably 
woman, to teach me to play a Mr 500 
Yamaha organ. Call: 579-0053 


SERVICES 


ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579-7661 



Bring along 
your p- 

beef 

•<2. 

1 © 

ft Jp 

r\ 

) ATTEND UNION 1 

meetings) 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1688/ln-Plant: 644-3742 
South Plant Medical Centre: 644-6093 
Matt Ryan 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 

All Can Be Reached at Union Hall: 723-1187 
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SUB Report 
GM Unit 

By JERRY SMITH, MIKE SHIELDS, SUB Representatives 
and DEAN LINDSAY, SUB Alternate 



PLANT 2 LAY-OFF 

On November 6, 1989, we were in¬ 
formed that Plant 2 would be laid off 
for a one-week period starting No¬ 
vember 20, 1989. Your lay-off kit will 
be distributed by your Supervisor. If 
you don’t receive one, ask for it. Ap¬ 
plications will also be available at the 
Bond Towers UIC Office, the Union 
Hall, the SUB Office or from your 
SUB Representatives. Please adhere 
to the following in order to receive 
your maximum lay-off benefits: 

File immediately for Unemploy¬ 
ment Insurance of your last day 
worked. Write “GM SUB Claim” and 
“Plant 2” on the top of your applica¬ 
tion 

File through the Oshawa UIC 
Office regardless of where you live. 
All Records of Employment will be 
sent to the Oshawa UIC Office by 
General Motors. 

File for SUB as soon as you receive 
your SUB application. Complete both 
sides and return to your Supervisor 
before you leave the plant. Do not 
mail your SUB application to the UIC 
office with your UI application. Be 
sure to identify all your legal de- 


By DAVE THOMPSON 
Service Representative 
Recording Secretary 

We have been very busy with our 
appeals, but I can say finally that we 
are now on track. Thanks goes to 
Gene and Connie who locked me in 
my office for five 
weeks to write 
appeals. Now all 
we have to do is 
wait and see how 
we will do at the 
four levels of ap¬ 
peal. In case you 
don’t know, I 
will outline the 
four levels: 

1. Claim denies 
your claim. 

2. Refer to Decision Review Branch 
— paper appeal which is indepen¬ 
dently reviewed. 

3. Hearings Officer — If claim is still 
denied, the representative and worker 
attend a hearing in Toronto. 

4. Workers’ Compensation Appeals 



pendents on your SUB application, as 
this has an effect on the gross amount 
of SUB that will be paid to you. 

Everyone must file a Mass Lay-off 
Application for Unemployment Insur¬ 
ance. Please do not wait for report 
cards if you filed for waiting periods 
while off work on Sick Leave prior to 
this lay-off. You still need to complete 
a Mass Lay-off Application to estab¬ 
lish your claim for benefits for this 
lay-off. 

Report cards will be sent to you 
approximately three weeks after your 
UI application is received at the 
Oshawa UIC office. On your UI appli¬ 
cation, for “First Day Worked”, write 
in your seniority date. For “Last Day 
Worked”, write November 17, 1989 
or Friday’s date of the last week 
worked. Do not answer the question 
as to when you will return to work. 
The Company will notify the Com¬ 
mission of your Return to Work Date. 
The answer to the Vacation Pay Ques¬ 
tion is “NO”. 

Please remember that your report 
card must be completed and sent to 
Belleville in a timely manner. If it is 
received in Belleville later than five 


Tribunal — If claim is still denied, the 
worker and representative attend the 
independent tribunal where a three- 
person committee makes a decision 
on your appeal. 

You can see that some appeals can 
take over one year to resolve. We are 
fighting at all levels everyday for you, 

the worker, and will continue to do so. 
RECORDING SECRETARY’S 
REPORT 

The Education Seminar went very 
well and even Bob White attended 
and gave an interesting talk. 

Thanks to the ongoing success of 
our Education Committee. Over 175 
people have completed the weekend 
seminar. 

The Executive Board has approved 
the following Expenditures: 

1. Peterborough CAW Hockey 

League $800.00 

2. St. Johns Ambulance $500.00 

3. CAW Shift 1 & 2 

Hockey $800.00,$ 1000.00 

Remember, trust the Union, not 
them. 



weeks after it is sent to you, it is con¬ 
sidered “Too Late for Payment” and 
you lose money that you would other¬ 
wise be entitled to. If you fail to return 
your UIC report card or if you return 
it too late for payment, you would also 
be required to repay any SUB that you 
had received for the week in question. 

If you have not received your report 
card four weeks after mailing your ap¬ 
plication, please enquire in person 
with your SUB Representatives or at 
the Union Hall. If you inquire at the 
UIC Office, ask for a recorded inter¬ 
view. Always ask for the name of the 
person answering your inquiry. 

Your status must be lay-off in order 
to qualify for UI and SUB. If you are 
returning from Sick Leave or Work¬ 
ers’ Compensation Leave just prior to 
or during a lay-off, you must report 
to the GM Medical Centre and to your 
Supervisor. Demand to be declared fit 
for work and that your status be 
changed to lay-off. Ask for a copy of 
the Medical Clearance G-93 form. At¬ 
tach copies of the G-93 (Fit for Work) 
form to your SUB and UIC applica¬ 
tions. 

(MVbnPUmi 

to continue 
until 1991 

General Motors says that produc¬ 
tion at the GM van plant in Scar¬ 
borough will continue at least until the 
summer of 1991. 

CAW president Bob White and the 
Union leadership of the van plant met 
with the Company last Friday to dis¬ 
cuss the move of full-size van produc¬ 
tion from Scarborough to Flint, 
Michigan. 

The announced move could mean 
the loss of over 2,500 jobs at the as¬ 
sembly plant as well as hundreds of 
other jobs in the auto parts industry. 

White said the move means shifting 
jobs to the U.S. in spite of a labour 
cost advantage in Canada. 

A committee of both the Union and 
management will begin studying the 
possibility of finding alternative work 
for the Scarborough plant after the 
van production has finished. 



Look for the 
union label 


Co-Workers Helped 



RETIREES ACTIVITIES 

Christmas Dance Ticket Sales 

PLACE: Retirees Hall 

TIME: Dec. 6-7-8 10:00 a.m. to 2:00 p.m. 

Dec. 11-12-13 10:00 a.m. to 2:00 p.m. 

COST: $5.00 per person — Two (2) tickets per purchase 
TOTAL — 300 tickets to be sold 

DANCE TO BE HELD FRIDAY, DECEMBER 15, 1989 

CAW HALL 
D.J. — Maureen Jarvis 

HOURS: 8:00 P.M. TO 12:00 Midnight Maurice Wood 

Chairperson, 
Recreation Committee 


Skilled Trades Report 


By JOHN GRILLS 
District 12, Zone 39 
Committeeperson 

LEADERSHIP IN THE CAW 

CAW wants to provide the mem¬ 
bership with a better standard of liv¬ 
ing, job security and build on 
solidarity across the plants. CAW 
does not agree 
with manage¬ 
ment by stress. 
Management 
uses stress of all 
kinds: physical, 
social and psy¬ 
chological on 
ski lled/non- 
skilled workers 
to regulate and 
boost production. 
J ust-in-time 
parts, strict control over how jobs are 
to be done, systematic speed-up, cre¬ 
ate a production system with very lit¬ 
tle breathing room and no time for 
errors. 

Management keeps lying to their 
workforce by telling them that, “We 
are all one big, happy family here.” 
Management is interested in produc¬ 
tivity, job performance, low rates and 
reduced absenteeism. Skilled trades/ 
non-skilled on the other hand are in¬ 
terested in selling their labour for a 
fair wage in a safe and healthy envi¬ 
ronment. 

WORKERS’ ECONOMICS 

On October 28, 1989,1 attended the 
Workers’ Economic to familiarize 
myself with the role economics plays 
in Collective Bargaining today. 
Through class discussion I learned 
about costing, COLA, wages, profit 
and the limitations of Collective Bar¬ 
gaining. I would like to take this 
time to say “Thank You” to our 
Education Committee. 


FAIR REPRESENTATION 
Section 68 of the Ontario Labour 
Relations Act says: A trade union or 
council of a trade union, so long as it 
continues to be entitled to represent 
employees in a bargaining unit, shall 
not act in a manner that is arbitrary, 
discriminatory or in bad faith in the 
representation of any of the employ¬ 
ees in the unit. Whether or not mem¬ 
bers of the trade union or of any 
constituent union of the council of 
trade unions, as the case may be. 

This means the committeeperson 
will investigate every grievance thor¬ 
oughly. Union Reps to treat every 
grievance on its own merits and 
keep the grievor informed at every 
step. If the Union proceeds with a 
grievance, they should explain why 
and on what grounds. If the Union 
withdraws a grievance, they should 
explain why and for what reasons. 
This means the Union will give equal 
representation to everyone in the bar¬ 
gaining unit. 

CAW—GM 

Legal 

Service 

Information 

Phone: 

433-4242 



Truck Plant News 


By KEVIN SHIELDS 
Alternate Committeeman 

I would like to take this opportunity 
to thank the Sisters and Brothers for 
their support in electing me to the 
forthcoming Ontario Federation of 
Labour Conven¬ 
tion. I repre¬ 
sented Local 222 
at this same Con¬ 
vention two 
years ago and 
found it not only 
informative but 
educational as 
well. This gath¬ 
ering of trade un¬ 
ionist allows you 
to meet and min¬ 
gle with members of many different 
unions. 

When talking with these Sisters and 
Brothers, you find out that many of 
their major issues are not major issues 
to us. The point being we, in the CAW, 
are looked upon as the ground 
breakers on most major issues like 
health care, wages and benefits. At the 
same time, we do have many of the 
same concerns as our fellow trade 
unionists. These concerns usually 
centre around legislation. Proposed 
legislation is debated on the conven¬ 


tion floor and is the focal point of the 
convention. 

The major issue I would like to see 
discussed this time around is the pro¬ 
posed closing of the Scarborough Van 
Plant. This would affect 2500 Cana¬ 
dian Autoworkers directly and many 
more indirectly. I believe the Cana¬ 
dian Labour Movement has to take 
this issue on before we lose even more 
jobs. 

The reason for General Motors 
moving the Scarborough Van Plant to 
the States is three-fold. Firstly it’s a 
direct result of free trade. Secondly 
it’s a result of Owen Bieber bidding 
on our jobs, and thirdly it’s a result of 
General Motors taking advantage of 
the free trade deal and the willingness 
of UAW President Owen Bieber to bid 
for Canadian jobs. I expect this issue 
to be discussed at great length and will 
report back to you in a future edition 
of The Oshaworker. 

THANK YOU 

I’ve had quite a number of calls 
lately in my area in regards to foul- 
ups with S & A payments. I’m glad to 
report these problems were fixed 
promptly and to satisfaction by Insur¬ 
ance Rep Mike Leveque. Thanks for 
your help, Mike. 




ATTENTION 

Plant #2 Employees 

The Plant #2 system will be on a complete shut¬ 
down from November 20 to November 25, 1989. All 
laid-off employees should file a UIC application on 
their last day at work. It is most important that you 
file for UIC even if it is your waiting period 1 only. 

Fraternally yours 

John Sinclair John Kovacs 

President Secretary Treasurer 


THIRD CLASS BULK — EN NOMBRE 















